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OBJECTIVE

to provide veterinary services of the 
requisite standard

safeguard the health and welfare of 
animals and the interests of animal 
owners through the development and 
improvement of professional standards

● Ensure registered veterinary surgeons (“RVS”) undertake sufficient continuing
education to maintain currency in skills and knowledge
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SCOPE

RVSs practising in Hong Kong

• irrespective of hours of practice
• irrespective of field of work

RVSs who wish to 
practise in Hong Kong

• currently practising in another
jurisdiction

• who has had a career break
• holding a practising certificate

subject to a non-practising
condition

• a new graduate RVS

● RVSs below are required to comply with CPD requirement under the mandatory CPD
Scheme
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REPORTING CYCLE
● The first reporting cycle starts on 1 Oct 2023 and ends on 30 Sep 2025 for

renewal of practising certificate (p-cert) for the year 2026
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MANDATORY CPD REQUIREMENT

● Obtain at least 40 CPD points in a rolling two-year
reporting cycle, of which a minimum of 25 CPD points
must be from structured activities

Structured 
Activities

(At least 25 
CPD points)

Unstructured 
Activities

(At most 15 
CPD points)

At least 40 
CPD points
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COMMON EXAMPLES OF CPD ACTIVITIES

Structured 
Activities

(At least 25 points)

CPD seminars / 
online courses 

(with certificate 
of attendance)

1 point per hour 
of participation

Unstructured
Activities

Reading of books 
and journals

0.5 points per 
hour of reading

The completion
or attendance 

date determines 
which reporting 

cycle a CPD 
activity should 

belong to
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RELEVANCE OF CPD ACTIVITIES

CPD activities 
should be relevant 

to an RVS’s 
field of work

Demonstrate the 
relevance and 

quality of the CPD 
undertaken
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ACCREDITATION OF CPD ACTIVITIES

Approval 
from the 

Board
NOT 

REQUIRED

Where a 
CPD activity 
takes place
DOES NOT 
MATTER

Relevant to 
current or 

future 
intended 

field of work

Aims to 
enrich and 

extend 
professional 
knowledge

● RVSs to assess the suitability of a particular CPD activity

8



POST-GRADUATE TRAINING
Undergoing formal post-graduate training is deemed to have fulfilled the CPD 
requirement

For training period does not exactly match with a Reporting Cycle, the CPD 
requirement will be pro-rated on a quarterly basis (i.e. 5 CPD points for 
every quarter)

Declare when applying for a p-cert

RVS concerned will be subject to CPD audit the following year
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APPLICATION FOR P-CERT

• Start of the first
Reporting Cycle

1 Oct 2023

• End of the first
Reporting Cycle 
Obtained at least
40 CPD points

30 Sep 2025 • Honour System
Declare CPD
fulfilment in the
application form
for p-cert

1 Oct 2025 to 
31 Dec 2025

• Issue of
p-cert for year
2026

Upon receipt of 
application form 

& payment

● Timeline for application for a p-cert
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DEFERMENT PERIOD

• May apply for deferment for two years when you apply for the p-cert
• State full reason(s) for failing to meet the CPD requirement

If you cannot meet the CPD requirement,

•Within the deferment period
 fulfilling the CPD requirement for the current cycle
making up for the shortfall of CPD points for the previous cycle

•After the deferment period
undergo a CPD audit

When deferment is granted,
A non-practising

condition will be stated 
on p-cert if deferment 
was not applied for or 
granted when an RVS 
cannot meet the CPD 

requirement
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DEFERMENT PERIOD

CPD points 
obtained 

during the 
deferment 

period

first counting towards the 
current Reporting Cycle

remaining CPD points used to 
make up for the shortfall of 
the previous Reporting Cycle
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30 points (out of 40 points) 
obtained in 2026 first count 
towards the 2nd cycle and are 
carried forward to 3rd cycle 

10 points (out of 40 points) are then 
used for making up for the shortfall 
of 1st cycleShortfall = 10 points in 1st cycle
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DOCUMENTATION

CPD Point Record 
Sheet

Documentary 
proof

To be kept for at 
least 6 years

Electronic version on 
Board’s website

Listed in Appendix B of 
the Guidelines

Submit upon request
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CPD AUDIT
● Conduct audits to monitor CPD compliance in the first 6 months

every year

● Around 3% of RVSs will be selected every year

● RVSs selected should submit :
○ A duly completed “CPD Point Record Sheet”
○ Documentary proof of participation in CPD activities
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Randomly 
selected from 
those applying 

for p-cert

Granted a 
deferment

Deemed 
appropriate  
by the Board

Underwent 
formal post-

graduate 
training

Non-compliant 
without 

satisfactory 
explanation in 
previous audit

CPD AUDIT

• RVSs possibly
selected for audit
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TREATMENT OF NON-COMPLIANCES
● RVSs will be invited to explain any non-compliance found in audit(s)

● The Accreditation Committee of the Board will determine whether
the explanation is satisfactory or not

● Treatment of non-compliances are summarised below
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With satisfactory 
explanation

Requirement of 
CPD points
(shortfall)

First non-
compliance

Subject to the 
next CPD audit

Issue of 
warning letter

Requirement of 
CPD points
(shortfall + 
additional)

Repeated non-
compliance(s)

Subject to the 
next CPD audit

Non-practising 
condition to be 
stated on the 
coming p-cert

Requirement of 
CPD points
(shortfall + 
additional)

Involving false 
declaration

Refer to the 
HKPF and/or

Disciplinary 
action

With satisfactory 
explanation

Without satisfactory explanation
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Any Questions
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T  H  A  N  K Y  O  U 

Telephone
2150 6696

Email
secretariat@vsbhk.org.hk

Address
5/F, Cheung Sha Wan Government Offices

303 Cheung Sha Wan Road
Kowloon
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