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GUIDELINES ON MANDATORY 

CONTINUING PROFESSIONAL DEVELOPMENT SCHEME 
 
 
 These guidelines set out the framework of the mandatory 
Continuing Professional Development Scheme (the “mandatory CPD 
Scheme”) of the Veterinary Surgeons Board of Hong Kong (the “Board”). 
 
 
PREAMBLE 
 
2. The Board is an independent statutory authority established under the 
Veterinary Surgeons Registration Ordinance (the “Ordinance”) in Hong 
Kong to, among other things, establish and maintain a register of registered 
veterinary surgeons (“RVSs”) and deal with disciplinary offences.  One of 
its missions is to safeguard the health and welfare of animals and interests of 
animal owners through the development and improvement of professional 
standards, regulation of ethical standards, registration of veterinary surgeons, 
and exercise of disciplinary control of the professional activities of RVSs. 
 
 
OBJECTIVE 
 
3. Paragraph 16 of Part II of the Code of Practice for the Guidance of 
RVSs (reproduced in Appendix A hereto) issued by the Board under section 
6(a) of the Ordinance requires RVS to maintain currency in their skills and 
knowledge.  The aim of establishing the mandatory CPD Scheme is to 
ensure that RVSs undertake sufficient post-graduate continuing education to 
enable them to provide veterinary services of the requisite standard.   
 
 
SCOPE 
 
4. An RVS who holds a practising certificate and currently practises 
veterinary science or provides veterinary services in Hong Kong, 
irrespective of hours of practice, or field of work, is required to comply with 
CPD requirement under the mandatory CPD Scheme.   
 
5. An RVS who wishes to practise veterinary science or provide 
veterinary services in Hong Kong is also subject to the requirements of the 
mandatory CPD Scheme.  The following categories of RVSs are considered 
to be in this group – 
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(a) an RVS who is currently practising in another jurisdiction; 

(b) a new graduate RVS; 

(c) an RVS who has had a career break; and 

(d) an RVS holding a practising certificate subject to a non-practising 
condition. 

 
CPD SCHEME 
 
 
(A)  Mandatory CPD Requirement 
 
6. An RVS is required to obtain at least 40 CPD points in a rolling two-
year reporting cycle, of which a minimum of 25 points must be from 
structured activities (“CPD requirement”) in order to have the entitlement 
to be issued with a practising certificate conferring the full right to practise 
veterinary science or provide veterinary services in the following year.   
 
7. Rolling cycles refers to consecutive two-year reporting cycles with the 
second year of a reporting cycle overlapping with the first year of the 
following reporting cycle, and so on.  As a result, the CPD points obtained 
in the overlapping year would count towards two reporting cycles.  This is 
to allow a degree of flexibility in complying with the requirements of the 
CPD Scheme.  An illustration of the way in which the rolling cycles work 
in practice is given in Section (B) below. 
 
 
(B)  Reporting Cycle 
 
8. Each two-year reporting cycle begins on 1 October two years prior 
to the year of application for renewal of a practising certificate until 30 
September of the year of application for renewal of a practising certificate.  
For illustration, the two-year reporting cycles for renewal of a practising 
certificate for years 2026 and 2027 is as follows – 
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(C)  Acceptable CPD Activities and Definitions 
 
9. Acceptable CPD activities are categorised into two broad types: 
“structured” and “unstructured” activities.  A structured CPD activity is a 
CPD activity with specific outcomes, which may be assessed.  An 
unstructured CPD activity is a CPD activity without specific outcomes and 
is not assessed.  The classification of acceptable CPD activities is set out in 
detail in Appendix B.  
 
10. An RVS should undertake CPD activities that are relevant to his field 
of work.  The onus is on the RVS to demonstrate the relevance and quality 
of the CPD undertaken.  Broadly speaking, CPD activities which aim to 
maintain and enhance an RVS’s competency in the RVS’s chosen field of 
work, or an area the RVS plans to move into, will qualify for CPD points. 
 
11. For example, an RVS engaged in non-clinical regulatory work (by 
virtue of the office) is expected to undertake CPD activities to maintain skills 
and knowledge in the relevant regulatory area.  If an RVS’s work is 
restricted to a particular area of clinical practice with occasionally practice 
in other areas, for example, in an on-call situation, or the RVS is engaged in 
non-clinical work but occasionally works as a clinical locum, the RVS will 
need to keep up-to-date with broad developments in these areas to ensure 
that appropriate care is given and proper referrals are made.  More 
examples can be found in the Frequently Asked Questions about the 
Mandatory CPD Scheme (“FAQ”) on the Board’s website 
 
 
 
 

Chart 1 



 

- 4 - 

(D)  Application for a Practising Certificate 
 

 An RVS who currently holds a practising certificate 
 
12. When a practising RVS applies for renewal of a practising certificate, the 
RVS is required to declare in the application form whether the CPD 
requirement stipulated in section (A) in the relevant Reporting Cycle has 
been fulfilled.  Illustrative examples can be found in the FAQ. 
 
13. An RVS who is unable to fulfil the CPD requirement but wishes to 
continue to practise veterinary science or provide veterinary service in Hong 
Kong should apply for deferment of fulfilment of the CPD requirement.  
Please refer to section (E) for details.  
 
14. If an RVS declares that he has not fulfilled the CPD requirement, 
and does not apply for deferment of fulfilment of the CPD requirement, a 
non-practising condition will be imposed on the practising certificate issued 
to the RVS. This will provide that the RVS is not allowed to practise 
veterinary science or provide veterinary service in Hong Kong, until the 
Board is satisfied that the RVS has obtained the required CPD point(s). 
 
15. An RVS with a non-practising condition on the RVS’s practising 
certificate who wishes to resume practice should refer to section (D)(2)(d) 
for the details of CPD requirement and procedures for doing so. 

 
16. When an RVS has obtained the required CPD point(s) and the Board 
is satisfied that he has done so, the Secretary will issue a letter confirming 
that the RVS may resume practice as an RVS in Hong Kong. 
 

 An RVS who wishes to practise veterinary science or provide 
veterinary service in Hong Kong 

 
(a) An RVS who is currently practising in another jurisdiction 
 
17. An RVS who is currently practising in another jurisdiction but 
wishes to practise veterinary science or provide veterinary services in Hong 
Kong is required to demonstrate fulfilment of the mandatory CPD 
requirement of a two-year Reporting Cycle (i.e. at least 40 CPD points, of 
which a minimum of 25 points are from structured activities) within the 
two years preceding the application for a practising certificate in Hong 
Kong.   
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18. The RVS making such an application is required to declare, at the 
time of the application, whether the required CPD points have been 
obtained.  No deferment for doing so will be allowed for such an 
application. 
 
(b)  A new graduate RVS 
 
19. For the purpose of the mandatory CPD Scheme, an RVS is considered 
a new graduate if the RVS applies for a first practising certificate no later 
than two years after graduation1 with a veterinary qualification based on 
which the RVS has been registered with the Board2. 
 
20. By virtue of the recently completed study, a new graduate is not 
required to fulfil CPD requirement for a first practising certificate 
application.  

 
21. A new graduate’s first two-year CPD Reporting Cycle starts from 
1 October immediately following graduation.  In other words, the new 
graduate should start collecting CPD points from 1 October immediately 
following graduation, and is subject to the mandatory CPD requirement (i.e. 
40 CPD points over the preceding two years, of which a minimum of 25 
points are from structured activities) for the annual renewal of practising 
certificate at the end of this first two-year CPD Reporting Cycle. 
 
22. A new graduate may apply for deferment if unable to fulfil the CPD 
requirement within a Reporting Cycle.  Please refer to section (E) for 
details. 
 
23. Please see Chart 2 below for an illustration of the application of the 
mandatory CPD Scheme to a new graduate, with more examples shown in 
the FAQ.  

 
 

 

 

 

 

                                                 
1 The date of graduation has to be supported by an official document issued by the relevant authority, e.g. 

certificate of graduation or award. 

2 Please refer to section (5) of Rules of the Veterinary Surgeons Board (Registration of Veterinary Surgeons) 
for details of the qualifications for registration with the Board. 
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(c) An RVS with career break 
 
24. An RVS who has taken a career break from veterinary practice 
(including outside Hong Kong) is required to obtain certain CPD points 
within two years preceding an application for a practising certificate in 
Hong Kong.  
 
25. The CPD requirement for an RVS who has taken a career break is 
proportionate to the length of absence from veterinary practice with a 
maximum requirement of 80 CPD points as set out in Table 1 below.    
 

Table 1 

Length of absence 
from practice 

Required CPD points  

< 2 years 
40 points 

(including at least 25 points for  
Structured Activities)  

2 to ≤ 3 years 
60 points 

(including at least 38 points for  
Structured Activities) 

> 3 years 
80 points 

(including at least 50 points for  
Structured Activities) 

 

 
26. An RVS who has taken career break and applies to practise veterinary 
science or provide veterinary service in Hong Kong is required to declare, 
at the time of the application, whether the required CPD points (according to 
Table 1 above) have been obtained.  No deferment of CPD points will be 
granted for such an application. 
 

Chart 2 
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(d) An RVS holding a practising certificate subject to a non-practising 
condition 

 
27. In order for an RVS who holds a practising certificate with a non-
practising condition due to a failure to meet the mandatory CPD 
requirement of the Board to resume practice, the RVS must –   

 
(a) obtain CPD points specified by the Board which satisfy the 

condition stated on the practising certificate;  

(b) obtain, in addition to paragraph 27(a) above, CPD points 
(according to Table 1 above) depending on the length of absence 
from practice; 

(c) declare, at the time of an application for resumption of practice, 
whether the required CPD points stated in paragraph 27(a) and 
(b) have been obtained; and 

(d) provide a CPD Point Record Sheet together with documentary 
proof of participation in the declared CPD activities. 

 
All the CPD points shall be relevant to the RVS’s field of work and must be 
obtained within two years preceding the application for resumption of 
practice. 
 
28. The RVS applying to resume veterinary practice in such 
circumstances may not do so until the RVS has obtained the required CPD 
points to the satisfaction of Board and the Secretary has issued a letter 
confirming him that the RVS may do so.  No deferment of CPD points 
will be granted for such an application. 
 
 
(E)  Deferment Period 
 
29. If a practising RVS is unable to fulfil the mandatory CPD requirement 
and wishes to continue to practise veterinary science or provide veterinary 
service in Hong Kong, the RVS should apply for deferment of fulfilment of 
the CPD requirement and state full reason(s) for failing to meet the CPD 
requirement when applying for renewal of a practising certificate.   
 
30. A practising RVS who is unable to fulfil the CPD requirement with 
full reason(s) provided may be granted a two-year deferment period 
(“Deferment Period”) to make up for the shortfall of CPD point(s) from the 
previous cycle(s).  Those who have been granted a deferment are required 
to –  
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(a) make up for the shortfall of CPD point(s) from the previous 

cycle(s) within the Deferment Period in addition to fulfilling the 
CPD requirement for the current Reporting Cycle in order to 
continue to practise as an RVS in Hong Kong; and 

(b) undergo a CPD audit after the Deferment Period. 

 
Please see Chart 3 for illustration. 

 

 
 

31. CPD point(s) obtained to make up for the shortfall from previous 
Reporting Cycle(s) do not count towards point obtained for the current 
or any subsequent Reporting Cycle(s).  
 
32. For the avoidance of doubt, CPD point(s) obtained during the 
Deferment Period will first count towards points obtained for the current 
Reporting Cycle(s) to ensure the RVS can continue to practise in the current 
Reporting Cycle.  In other words, the CPD requirement of the current 
Reporting Cycle should be fulfilled first with remaining CPD point(s) used 
to make up for the shortfall of the previous Reporting Cycles.  An 
illustrative example can be found in the FAQ. 
 
33. Where a practising RVS declares that a shortfall in CPD points has 
not been made up for within the Deferment Period, a non-practising 
condition will be imposed on the RVS’s practising certificate to the effect 
that the RVS is not allowed to practise veterinary science or provide 
veterinary service in Hong Kong unless and until the shortfall has been made 
up for. 
 

Chart 3 



 

- 9 - 

34. An RVS with a non-practising condition on the RVS’s practising 
certificate who wishes to resume practice should refer to section (D)(2)(d) 
for the details of CPD requirement and procedures for resuming practice. 
 
35. No further deferment will be allowed until the shortfall of CPD 
point(s) from previous cycle(s) has been duly made up for and the 
Secretary issues a letter to the RVS confirming him that this has been done 
following a CPD audit after the Deferment Period. 
 
 
(F) Documentation 
 
36. RVSs are required to complete a CPD Point Record Sheet in a form 
determined by the Board (the “CPD Point Record Sheet”) and retain 
documentary proof of their participation in CPD activities.  The CPD Point 
Record Sheet and documentary proof of participation in CPD activities (as 
set out at Appendix B) must be kept for at least 6 years and presented to 
the Board for inspection upon request.   
 
 
(G) Audit of CPD Compliance 
 
37. The Board will conduct audits to monitor CPD compliance in the 
first 6 months every year.  The audit process will involve a quantitative and 
qualitative assessment of an RVS’s CPD activities.  The types and 
appropriateness of CPD for the RVS’s field of work will be assessed.  
 
38. An RVS selected for a CPD audit must submit a duly completed CPD 
Point Record Sheet together with documentary proof of participation in CPD 
activities in compliance with the timeline specified by the Board. 
 
39. Around 3% of RVSs will be selected for audit every year, including 
but not limited to the RVSs who –  
 

(a) are randomly selected from those applying for renewal of  
practising certificates; 

(b) have been granted a deferment; 

(c) have been found to be non-compliant without satisfactory 
explanation in previous audit(s); 

(d) declare that they have fulfilled the CPD requirement by 
undergoing formal post-graduate training; and 

(e) are otherwise selected for CPD audit by the Board. 
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40. An RVS will be invited to provide an explanation for any non-
compliance with the mandatory CPD Scheme found in audit(s).  The 
Board will consider whether the explanation provided by the RVS is 
satisfactory.  The treatment of different types of non-compliance found in 
CPD audit(s) are as follows –  
 
 

 Non-compliance with the mandatory CPD Scheme (with 
satisfactory explanation) 

 
41. If the Board is satisfied with the explanation provided by the RVS for 
a non-compliance found in a CPD audit, the RVS will be required to make 
up for the shortfall of CPD point(s) within a period specified by the Board 
in addition to fulfilling the CPD requirement of the current Reporting 
Cycle.  If the RVS fails to do so, the RVS will be subject to the 
arrangements specified in section (G)(2) below. 
 
42. CPD point(s) obtained to make up for the shortfall from previous 
Reporting Cycle(s) do not count towards points obtained for the current or 
any subsequent Reporting Cycles. 
 
 

 Non-compliance with the mandatory CPD Scheme (without 
satisfactory explanation) 

 
43. Subject to paragraph 44 below, if the Board is not satisfied with the 
explanation provided by an RVS for a non-compliance found in a CPD audit, 
the RVS concerned will be —  

 
(a) issued with a practising certificate specifying a non-practising 

condition at the next renewal of the RVS’s practising certificate3; 

(b) required, in addition to fulfilling the CPD requirement for the 
current Reporting Cycle, to complete the following CPD points 
within a period specified by the Board –  

(i) shortfall of CPD point(s) from the previous Reporting 
Cycle(s); and 

(ii) additional CPD points if required by the Board; and 

                                                 
3  After a practising certificate specifying a non-practising condition has been issued, the RVS shall not 

continue to practise in Hong Kong until he has fulfilled paragraph 43(b).  Please refer to section 
(D)(2)(d) for the details of CPD requirement and procedures concerned. 



 

- 11 - 

(c) required to undergo a CPD audit in the following years’ CPD 
audit exercise. 

44. On the first occasion that a RVS is found in a CPD audit to be non-
compliant without satisfactory explanation, at the Board’s discretion, the 
RVS may be issued with a warning letter (instead of a practising certificate 
with a non-practising condition as stated in paragraph 43(a) above).  In the 
warning letter, the RVS will be alerted to the consequences of any future 
non-compliance found in an audit.  While the RVS may continue to practise 
as an RVS in Hong Kong, the RVS is still required to fulfil paragraph 43(b) 
to (c) above. 
 
45. Failure to provide sufficient documentary proof or respond to the CPD 
audit by the deadline specified by the Board is deemed to be non-compliance 
with the mandatory CPD Scheme without satisfactory explanation. 
 
46. CPD point(s) obtained to make up for the shortfall from previous 
Reporting Cycle(s) and additional CPD points required by the Board do not 
count towards points obtained for the current or any subsequent Reporting 
Cycles. 
 
47. If an RVS with a non-practising condition on the RVS’s practising 
certificate wishes to resume practice, the RVS should refer to section 
(D)(2)(d) for the details of CPD requirement and procedures concerned. 
 
 
(H)  RVSs Undergoing Post-graduate Training 
 
48. An RVS who is undergoing formal post-graduate training with a 
view to acquiring a higher qualification in the RVS’ chosen field of work or 
a related area of veterinary science in a university or post-graduate institution 
recognised by the Board is deemed to have fulfilled the CPD requirement.  
The RVS must demonstrate that the formal post-graduate training is active 
and on-going, including providing the dates of formal study if required.  For 
details, please refer to Appendix C.   
 
49. Where the post-graduate training period does not exactly match 
with a Reporting Cycle, the CPD requirement will be pro-rated on a 
quarterly basis.  The four quarters of a Reporting Cycle are Q1 (October to 
December), Q2 (January to March of the following year) and so forth.  If a 
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quarter of the Reporting Cycle entirely falls out of the period of the post-
graduate training concerned, 5 CPD points are required for that quarter4. 
 
50. Relevant illustrative examples are shown in the FAQ.  
 
51. An RVS undergoing formal post-graduate training of the sort 
referred to above is required to declare, at the time of an application for a 
practising certificate, whether the RVS has fulfilled the CPD requirement 
(or pro-rated CPD requirement) in the relevant two-year Reporting Cycle. 
The RVS is required to undergo the following year’s CPD audit.  
 
52. An RVS who is in doubt as to whether and to what extent an 
exemption from the mandatory CPD requirement is applicable to the RVS 
should seek advice from the Board in advance. 
 
 
POINTS TO NOTE 
 
53. An RVS who practises veterinary science or provide veterinary 
service in Hong Kong without satisfying a non-practising condition specified 
in the RVS’s practising certificate may: 

 
(a) contravene section 16 of the Ordinance and commit an offence under 

section 25(h) of the Ordinance; and/or 
 

(b) commit the disciplinary offence of misconduct or neglect in a 
professional respect. 

 
54. A false or incorrect declaration given in respect of any of the 
requirements of the mandatory CPD Scheme may constitute criminal offence 
and/or the disciplinary offence of misconduct or neglect in a professional 
respect.  
 
55. Where an inquiry committee orders an RVS who has been found to 
have committed a disciplinary offence to complete a certain number of hours 
of CPD under section 19(d) of the Ordinance, completion of those hours of 
CPD shall not count towards the hours of CPD required to be fulfilled by the 
RVS under the mandatory CPD Scheme. 
 
 
 

                                                 
4  Since 40 CPD points are required for 2 years, the CPD requirement for each quarter is 5 points (i.e. 40 

CPD points divided by 8 quarters) 
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ENQUIRIES 
 
56. Should an RVS have any enquiries, please contact the Secretariat of 
the Board by –  
 
 
 

Address: Veterinary Surgeons Board of Hong Kong 
Room 403, 4/F 
Animal Management and  
Animal Welfare Building Complex 
16 Shing Yau Street, Kai Tak 
Kowloon, Hong Kong 

Tel: (852) 3903 5246 

Fax: (852) 3903 5429 

Email: enquiry@vsbhk.org.hk 
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POLICY OF THE MANDATORY CPD SCHEME  
 
Paragraphs 16 and 18.4 of the Code of Practice for the Guidance of 
Registered Veterinary Surgeons provide that veterinary surgeons need to 
maintain currency in skills and knowledge and provide relevant information 
to the Board when requested – 
 
“16.1 Veterinary surgeons should be aware of technical advances in the 

spheres in which they practise.  A registered veterinary surgeon 
should not make significant changes in his/her field of work unless 
he/she has undertaken academic and/or clinical refreshment 
commensurate with the professional direction taken. 

 
16.2 Continuing education takes many forms including attendance at 

conferences, seminars and workshops, regular reading of scientific 
publications, article summaries etc., discussion with colleagues 
including specialist, support for postgraduate foundations etc.  
Upgrading of knowledge ensures that clients are consistently offered 
the best options. 

 
16.3 In the event of a major change in professional activity or after a career 

break, veterinary surgeons should pursue a period of training or 
updating of skills sufficient to enable them to provide a full 
professional service. 

 
16.4  A registered veterinary surgeon is required to fulfil the requirements 

of the Board’s mandatory scheme for continuing professional 
development (“CPD”) (hereinafter referred to as the “Mandatory 
CPD Scheme”) in order to have the entitlement to be issued with a 
practising certificate conferring the full right to practise veterinary 
science and provide veterinary services in Hong Kong in the 
following year. 

 
18.4  A registered veterinary surgeon has an obligation to assist the Board 

in the administration of its Mandatory CPD Scheme by providing to 
the Board on request information and documents relating to the 
fulfilment of CPD requirements, including (without limitation) a 
duly completed CPD Point Record Sheet together with documentary 
proof of participation in CPD activities.”
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ACCEPTABLE CPD ACTIVITIES AND DEFINITINONS 
 
Acceptable CPD activities are categorised into two broad types, namely, 
“structured” and “unstructured” activities.  A structured CPD activity is an 
activity with specific outcomes which may be assessed.  An unstructured 
CPD activity is an activity without specific outcomes and is not assessed.  
Both structured and unstructured activities should be relevant to the 
veterinary surgeon’s field of work.  CPD points will not be counted if the 
participation hours of activities are outside a two-year Reporting Cycle. 
 
 
Structured activity 
 

Structured activity  CPD points 
Examples of 

Evidence 

S1 

CPD courses / Lectures / Seminars / 
Conferences / Online Courses / 
Webinars / Correspondence courses 
(including audio-visual or computer-
based courses) 
 
 Examples include but are not limited 

to those organised the Hong Kong 
Veterinary Association (HKVA), 
China Hong Kong Veterinary 
Association (CHKVA), City 
University of Hong Kong, World 
Small Animal Veterinary Association 
(WSAVA), Sydney University Centre 
for Veterinary Education (CVE) and 
Royal Veterinary College (RVC) 
 
 
 
 
 
 
 
 
 

 

1 point per 
hour 

Certificate of 
participation 
or attendance 
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Structured activity  CPD points 
Examples of 

Evidence 

S2 

Publication and/or presentation of 
scientific papers 
 
 Publication and/or presentation of 

scientific papers i.e. manuscripts 
prepared and submitted for peer 
review to be published in a veterinary 
journal 

5 points per 
paper 
 
 
 
 
 
 

Copy of paper 

Preparation and presentation of 
lectures/workshops (only for the first 
presentation of the paper or 
lecture/workshop) 
 
 Preparation and presentation of 

lectures/workshops at a veterinary 
degree level or above 

 A minimum of 30 minutes is required 
for the presentation 

 The registered veterinary surgeon can 
apply for more points (up to a 
maximum of 15 points) if he/she can 
demonstrate a level of activity 
commensurate with the points being 
claimed 

5 points per 
hour of the 
first 
presentation  

Copy of 
presentation  

Accreditation scheme by examination 
 
 Examples of accreditation scheme by 

examination include but not limited to 
those of the American Board of 
Veterinary Specialties (ABVS), 
European Board of Veterinary 
Specialisation (EBVS) and Advisory 
Committee on the Registration of 
Veterinary Specialists (ACRVS) in 
Australia and New Zealand 

5 points per 
hour of 
examination 

Certificate / 
evidence of 
attainment 
(e.g. 
notification of 
results or 
transcript) 
 

 
Preparation of informational papers for internal use at clinic, presentations 
to the general public or media interviews does not qualify under S2 
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Structured activity  CPD points 
Examples of 

Evidence 
S3 

Engagement in Board-related services 
 
 Service as a Board member or 

assessor on a Preliminary 
Investigation Committee 
 

 Service as a reviewer in providing a 
report under Rule 5(9) of the Rules of 
the Veterinary Surgeons Board 
(Disciplinary Proceedings) 

 

1 point per 
hour of 
participation / 
service 
capped at a 
maximum of 
10 points per 
reporting 
cycle 

Written 
confirmation 
from the 
Secretariat of 
the Board 
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Unstructured activity 
 

Unstructured activity CPD points 
Examples of 

Evidence 

U1 

In-practice training and instruction 
received from professional colleagues 
and specialists 
 
 Documented discussions between 

professional colleagues include 
formal case presentations, medical or 
surgical rounds, journal article 
discussions or meetings to share 
knowledge gained at conferences, 
courses, seminars or workshops as 
well as time spent with veterinary 
specialists e.g. in a referral situation 

 
 
 

0.5 points per 
hour of 
documented 
discussion  

Appropriate 
record of 
activity and 
participation 
(e.g. minutes 
or agenda of 
peer group 
meeting)  

Reading of books and journals  
 
 Reading of books and journals (either 

online/printed) relevant to the spheres 
of practice  

 
 Audio-visual and information 

accessed via printed or electronic 
medium (such as CD ROMs, the 
internet etc.), either used privately by 
individuals or in a discussion group.  
Examples include but not limited to 
Veterinary Information Network 
(VIN) articles and discussion groups, 
Agriculture, Fisheries and 
Conservation Department (AFCD) 
veterinary updates 

 
 
 

0.5 points per 
hour of 
reading / 
participation 

Name of 
publication/ 
author/pages; 
Website URL 
and topic 
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Unstructured activity CPD points 
Examples of 

Evidence 

U2 
Mentoring of veterinary students, 
interns, residents and/or professional 
colleagues  
 
 Documented discussions with 

veterinary students, interns, residents 
and/or professional colleagues include 
formal case presentations, medical or 
surgical rounds, journal article 
discussions or meetings to share 
knowledge.   
 
Shadowing a mentor veterinary 
surgeon’s work alone is inadequate to 
claim CPD points  
 
 
 

0.5 points per 
day with 
maximum of 
10 points per 
cycle  

Appropriate 
record of 
activity and 
participation, 
(e.g. 
documented 
discussions 
with recipient 
with their 
name and 
signature on 
CPD record)  
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DETAILS FOR FORMAL POST-GRADUATE TRAINING 
 
An RVS who is undergoing formal post-graduate training with a view to 
acquiring a higher qualification in the RVS’ chosen field of work or a related 
area of veterinary science in a university or post-graduate institution 
recognised by the Board is deemed to have fulfilled the CPD requirement.  
He must be able to demonstrate that the formal post-graduate training is 
active and on-going, including providing the dates of formal study if required.   
 
The RVS is required to declare fulfilment of CPD requirement (or pro-rated 
CPD requirement) in the relevant Reporting Cycle when he applies for a 
practising certificate or renewal of a practising certificate.  He is required 
to undergo the following year’s CPD audit.  
 

Details 
Examples of 
Verification/  

Formal post-graduate training with a view to the 
acquisition of a higher qualification in their chosen field 
of work or a related area of veterinary science in a 
university or post-graduate institution recognised by 
the Board 
 
 

Certificate / 
evidence of 
attainment 
(e.g. 
notification of 
results or 
transcript) 
 

 
 
 
 
 


